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Editorial: Being Nice is Not Enough 
Nick Wood and Nimisha Patel 
This special issue of Clinical Psychology Forum, focusing on clinical psychology training, 
has been in genesis and uncomfortable gestation (because of the subject matter) for several 
years, and builds on previous Forum special issues on racism (e.g. Daiches and Golding, 
2005; Newland, 1998).  
Both of us have worked on clinical psychology training programmes for many years. We 
each have professional, academic and clinical interests beyond racism, Whiteness and clinical 
psychology. Yet, racism has profoundly shaped our histories and our personal and 
professional lives and sadly, also resurfaced in the many trainees’ accounts we have heard 
over the last three decades of their own journeys and experiences before and during training. 
With that has come our commitment to ensuring that clinical psychology training adequately 
prepares and supports trainees to see racism in all its guises, to name it, talk about it, combat 
it – in all aspects of training, clinical practice, research, theorising and service delivery.   
One of us (Nick Wood) trained as a clinical psychologist in South Africa during the late years 
of apartheid, where I became increasingly aware of the profession’s complicity with 
apartheid structures. It was evident, even with the shift to the new democracy in the nineties, 
that rampant societal racism had merely gone underground, politely but perhaps even more 
devastatingly re-coded as covert ‘micro-aggressions,’ under the honeymoon umbrella guise 
of a ‘Rainbow Nation’ (Steyn & Foster, 2008; Knaus & Brown, 2016).  
There, in South Africa, the, honeymoon is over and here, in the UK, a BREXIT divorce 
appears imminent. Encouraged, overt racism is re-emerging and gathering strength in Britain 
too (Minhas, 2019) – unabashed, and brutal in its form and impact. How complicit is our own 
profession with this? How do we as clinical psychologists confront our own personal and 
professional histories? How do we name and address racism in training, in clinical practice, 
in research and in our services? Given racism is institutionally bound and fed, what are the 
knowledges and practices within clinical psychology that are racist and harmful (EHRC, 
2019; Fernando, 2017)? 
These questions are broad and far reaching indeed, so as editors, we have decided to restrict 
our focus, in this issue, on the training arena for clinical psychology. Both of us have 
supervised numerous Doctoral research projects that make no bones racism is alive and well 
within the profession (e.g. Shah, Wood & Nolte, 2012; Samuel Paulraj, 2016). A recent 
presentation by Dawood & Peart (2019) at the annual Division of Clinical Psychology - as 
part of the Minorities in Clinical Psychology group – also illustrated some uncomfortable 
examples of prejudice and racism, from many of us within the profession. Someone 
commented, in the ensuing discussions after the end of the presentation, “at least we are 
mostly nice and well intentioned.” Unfortunately, being nice is not enough.  
Our position has consistently been that we need to get our professional house in order, and 
we need to look at clinical psychology training and our profession. In response to Dawood 
and Peart, yes, we think we do need a paradigm shift; whether it’s considering embedding 
intersectional, inter-cultural and/or decolonial approaches (Ngoasheng, 2018; Pillay, 2017), 
we need to find ways of challenging Whiteness, racism and Eurocentricity within our models 
and practice (Arday & Mirza, 2018; DiAngelo, 2018; Sue, 2015; Wood & Patel, 2017; Keval 
and Patel, 2018).  
This special issue includes brave essays from trainees and would-be trainees, who are to be 
lauded for their risk-taking attempts to raise awareness of these issues for all of us, within 
British clinical psychology. We are pleased to include responses to issues raised in this 
Special Issue from Esther Cohen-Tovee, the Chair of the Division of Clinical Psychology 
(DCP-UK) and from Mick Wang, the Chair of the Board of Directors of the Association of 
Clinical Psychologists (ACP-UK). As several contributors here suggest, and historically, as 
many of us have repeatedly asked, we need to collectively take responsibility for the ongoing 
transformation of the profession. Like the current and unfolding climate catastrophe, only a 
combined and unified approach now, by all of us, will help ensure a more humane profession 
where we are unafraid to address our professional history, guilt, helplessness and discomfort 
in naming, talking about and addressing racism.  
*A note on terminology. The terms Black, White, Whiteness, race and racism, and acronyms 
such as BME and BAME, refer to complex and contested concepts which have evolved 
historically in their meanings and usage within different disciplines and contexts. In this 
special issue, we have honoured the different use of the terms by the authors, and ensured 
consistency within papers, though we have not provided an analysis of these terms. Readers 
may wish to read references provided and other literature to better understand these terms. 
 
References: 
Adams, G., Dobles, I., Gomez, L., Kurts. T., & Molina, L. (2015) Decolonizing 
Psychological Science: Introduction to the Special Thematic Section. Journal of Social and 
Political Psychology, 3(1). 564. https://doi.org/10.5964/jspp.v3i1.564  
Arday, J. & Mirza, H.S. (2018) Dismantling Race in Higher Education: Racism, Whiteness 
and Decolonising the Academy. Palgrave Macmillan.  
Daiches, A. & Golding, L. (2005) (eds.). Racism, diversity and responsibility. Special issue. 
Clinical Psychology, 48. 
Dawood, R. & Peart. A. (2019). Discussions of diversity, representation and marginalisation 
in the profession; is it time for a paradigm shift? Presentation at the Annual Division of 
Clinical Psychology Conference, Manchester.  
DiAngelo, R. (2018). White Fragility: Why It's So Hard for White People to Talk About 
Racism. Beacon Press.  
Equality and Human Rights Commission (EHRC: 2019). Racial harassment in higher 
education. EHRC Website. https://www.equalityhumanrights.com/en/inquiries-and-
investigations/racial-harassment-higher-education-our-inquiry  
Fernando, S. (2017). Institutional Racism in Psychiatry and Clinical Psychology: Race 
Matters in Mental Health. Palgrave Macmillan. 
Knaus, C.B. & Brown, M.C. (2016). Whiteness is the New South Africa: Qualitative 
Research on Post-Apartheid Racism. Peter Lang.  
Minhas, P. (2019). Racism rising since BREXIT vote. Opinium.  
https://www.opinium.co.uk/racism-rising-since-brexit-vote/ 
Newland, J. (1998) (ed.). Race and culture. Special Issue, Clinical Psychology Forum, 118. 
Ngoasheng, A. (2018) Decolonising the curriculum and technology. Presentation at the 2018 
Cape Peninsular University of Technology Teaching and Learning with Technology Day. 
https://www.youtube.com/watch?v=_ZKS2swC8Cs  
Patel, N. and Keval, H. (2018). Fifty ways to leave…your racism. Journal of Critical Clinical 
Psychology Counselling and Psychotherapy, 18(2), 61-79.  
Pillay, S. R. (2017). Cracking the fortress: can we really decolonize psychology? South 
African Journal of Psychology, 47(2), 135–140. https://doi.org/10.1177/0081246317698059 
Samuel Paulraj, P. (2016). How do black trainees make sense of their 'identities' in the 
context of clinical psychology? Unpublished doctorate thesis. University of East London. 
Shah, S, Wood, N & Nolte, L (2012). The experiences of being a trainee clinical psychologist 
from a black and minority ethnic group: a qualitative study, Clinical Psychology Forum, 232, 
32-35. 
Steyn, M. & Foster, D. (2008) Repertoires for talking white: Resistant whiteness in post-
apartheid South Africa, Ethnic and Racial Studies, 31:(1), 25 – 51. 
Sue, D.W. (2015) Race Talk and the Conspiracy of Silence:  Understanding and Facilitating 
Difficult Dialogues on Race. Wiley.  
Wood, N., & Patel, N. (2017). On addressing ‘Whiteness’ during clinical psychology 
training. South African Journal of Psychology, 47(3), 280–291. 
https://doi.org/10.1177/0081246317722099 
